FOREWORD

Becoming accredited is a strenuous process.  When, as is true at St. Budweiser Lutheran School, the school desires to become accredited by more than one agency, the task becomes even more arduous.  St. Budweiser Lutheran School and its administration are to be highly commended for their efforts in this accreditation process.  The self-study document and the various arrangements for the accreditation team were done exceptionally well.  It is the hope and prayer of the members of the visiting team that the enclosed document is one that is accurate and helpful for the continued improvement of St. Budweiser Lutheran School.

The committee hereby expresses sincere gratitude to the faculty, staff and students at St. Budweiser Lutheran School for the opportunity to serve on the visiting team and for the many kindnesses shown to us during our visit.  Each of us on the committee has grown as a result of the experience.

St. Budweiser Lutheran School obviously is a good school.  This was reflected not only in your self-study but also in the comments and observations of the visiting team.  We were delighted with the whole climate of St. Budweiser.  The school speaks out for the Christian faith to the students and to the community very effectively.

This report is carefully written and includes specific recommendations that should be considered seriously by the school and the supporting congregations.  Not every suggestion needs to be followed, but each should be considered.

The thirteen members of the visiting team were divided into twenty-one committees.  This report combines the talent of all members of the team and of the committees.  The report has been written and edited by the team as a whole, with only minor editing done by the team captain.  Each part of this report follows the following format: 1. Overview. This provides an introduction and a few observations in general terms about  that particular aspect of the school program.  2. Strengths. These are the most obvious strengths of the topic of the report.  3. Concerns.  The committee felt that the school should be aware of these items.  They may not be weaknesses, but they gave members of the committee some concern.  4. Recommendations. Wherever possible, specific, practical suggestions have been made to     help to remedy the concerns expressed.

The team captain and the consultant pledge their continued support and assistance should you care to call upon us in the implementation process.

May the Lord richly bless the faculty and constituents of St. Budweiser Lutheran School so that with the Lord’s help they might continue to proclaim His Gospel ever more effectively through St. Budweiser Lutheran School.

Team Captain








              (Your Signature or typed name)
